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About Us

Al Jamil Tours has been founded to provide travel services which include ticketing,
immigration, visa and manpower recruitment especially to Saudi Arab countries.
We have & provision of ticket booking facility making it more convenient for the
travellers and guide them in getting their Visas for various purposes. Our team
comprises of people who are dedicated and committed towards and built good
long term relationship with our esteemed clients. We work with our foremost
motive of making our clients happy whether it is related to ticketing service, visa
facility, immigration or our manpower services.

We have been involved into providing manpower to Dubai, Jordan, Oman, and

other UAE countries for a long time and all the personnel employed via our
LEADING VISA & IMMIGRATION

SERVICES company have been able to keep up a good name which further adds to our

goodwill.

Learn More —
Years Of Experience
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Immigration

mmigration is the international movement of people to a destination country of

which they are not natives or where they do not possess citizenship in order to

settle as permanent residents or naturalized citizens.
Historically, the process of immigration has been of great social. economic, and

cultural benefit to s

es. The immigration experience is long and varied and has in

many cases resulted in the development of multicultural societies.

Al Jamil Tours is an expert immigration consultancy. We are known as visa

consultants who provide successful immigration services.




Ticketings

For more details, please contact us below:

With Al Jamil Tours, you can tailor your trip from end-to-end by scouring suitable
flights and making your flight booking before proceeding with your hotel bookings.
We help you with booking your tickets in advance at the best prices available.

For more details, please contact us below:

Avisa is an official document that allows the bearer to legally enter a foreign
country. The visa is usually stamped or glued into the bearer's passport. There are
several different types of visas, each of which afford the bearer different rights in

the host country.



Visa

For more details, please contact us below:

Al Jamil Tours deals in varied types of visas ranging from work visa, education visa
to travel visas, etc.

As a visa applicant, you will need to establish that you meet all requirements to
receive the category of visa for which you are applying.

Avisa (from the Latin charta visa, meaning "paper that has to be seen")is a
conditional authorization granted by a polity to a foreigner that allows them to
enter, remain within, or to leave its territory. Visas typically include limits on the
duration of the foreigner's stay, areas within the country they may enter, the dates
they may enter, the number of permitted visits, or if the individual has the ability to

work in the country in question.




Manpower

For more details, please contact us below:

Al Jamil Tours has been a one stop solution for people looking for jobs in the Arab
countries. We help personnel like plumbers, electricians, guards, tailors, barbers,
etc. to move to Saudi Arab countries, Jordan and get a better opportunity in their
field. We have developed this platform as the means to be a connector for the
skilled personnel and the employer in the Arab countries.

Human resources is the set of people who make up the workforce of an
organization, business sector, industry, or economy. A narrower concept is human
capital, the knowledge and skills which the individuals command. Similar terms

include manpower, labor, personnel, associates or simply:



How we work

Our commitment to our employees, customers, communities and
countries we work with is based on a safe and responsible manner.

From the outset, we have realized that we will achieve sustainable

value over time, as long as we are committed to meeting the needs

of our customers and investing in the development of our

employees' skills.
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Our clients
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HI-TECH GARMENTS - JORDAN (AL-DULAYL)

NEEDLE CRAFT GARMENTS — JORDAN (AL-DULAYL)

AL- GARAFA BEACKRY — QATAR

STRIGHT LINE GARMENTS FACTORY — JORDAN (AL-HASSAN)
FORTH GENERATION GARMENTS FACTORY — JORDAN(SAHAB)
WORLD OF KNITTING GARMENTS FACTORY —-JORDAN(SAHAB)
HAIFA APPAREL — JORDAN (AL-HASSAN)

SANA READY MADE GARMENTS MANUFACTURING Ltd.- JORDAN (IRBID)
Vargos Garments & Embroidery Works

Key Apparel Mfg. Co. Dubai

Wajd Creation Tailoring & Embridery Fze Dubai

Al Mahara Contracting Company :- saudi arabia

Al Fouzan Trading & General Construction :- saudia arabia
Universal Cold Stores :- Saudi arabia

carrefour :- saudi arabia




The Process Involved

B Newspaper AdvertisementWe advertise the list of candidates
required via various newspapers including Dainik, Amar Ujala,
India Today and many more.

B Pamphlet DistributionFollowed by the process of advertising, we
distribute pamphlets nearby the garment manufacturing
companies to be able to target the required audience.

B Area Specific AdvertisementWhether it is a newspaper
advertisement or distribution of pamphlets, we focus on getting
the maximum out of limited resources available. And to fulfill this,
we do area wise advertisements.

B Follow Ups

B Our staff members keep a regular follow up with the candidates
who wish to work with us. They gather their personal, educational
and profeSS|o M@uwed .Candidates Videos
ScreenlngsOnce can es are found suitable for a particular
job, they are required to submit their videos mentioning their
biodata and other details asked for.



[he Process Involved

B FiltrationVideos sent by the candidates are viewed carefully by
our teammates and screening is done to find out the best
candidates out of the whole lot.Final Selection

B The candidates selected via the video round undergo another
level where the company who is to hire arrange for either a
physical interview or a telephonic conversation as per their
choice. The contact details and videos of the candidates are
shared with the company in advance by us.

B Office Visit

B Once the candidate is finalised to be appointed, he/she is called
to our office to clarify the terms and conditions of appointment
and other details. We do mention that no fee or charges are
levied on the candidate and if someone tries to take any money
from them in the name of Visa or medical or travel, then they

must inform U@’E M O
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Our gallery




CONTACT US

U4

Office Address Phone Us

2/E, White House, 3rd Floor, T-4, Hotline: 9870151310
Khizrabad, New Friends Colony, Mob: (+91) 9999133886
New Delhi 110025

DEMO

Send Message

info@jamiltours&travels.net
rashidcool99@yahoo.com




THANK YOU

We are keen to support, develop and contribute to enhance the
effective presence of the Office in the recruitment market and to
complete the equipment.Al-Jamil Tours & Travels occupies its leading
position in the Saudi market.
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Government of India .
Ministry of Overseas Indian Affairs
REGISTRATION CERTIFICATE

ISSUED UNDER SECTION 11 OF THE
EMIGRATION ACT.,, 1983

o

o o

s

PARTICULARS OF THE AGENCY

Registration Certificate
Number :£.- 2832 Mok | PER]

lozeit 52
Name of the Agency k5. A= Jamid.
Trorel

Office Address of the Agency -..Shef.8/2. .Hl./}.‘i
Dakesza Merked, Mok Ao Tay. Cinema
Covenst... Reseel,

Mumbai.-. Yoot

vl?ué.n‘.afv Shu..Fin

etorship firm/

Nature of Agen
( Company/Prbj
Partnership firm )

Name of RC Holder :Shn. AFaxwala. Tamid. Kamvaddin

Date of birth of the
RC Holder :... o

Nationality of the RC Holder :
Position in the Agency : .

Telephone Number
of the Agency : ... .5 2...

. Government of India
Ministry of Overseas Indian Affairs

REGISTRATION CERTIFICATE

ISSUED UNDER SECTION 11 OF THE
EMIGRATION ACT, 1983

. Fax Number of the Agency : .2 2 4... 2 3.2 93.5.

Email address of the Agency : alyamul fravels@ymanif-com
. Date of issue of RC: ii.,.... % 6.,
. Period of validity:...

22:.28.:194).....7 DR Sy e R

8199

. Date of expiry of validity : . 245215, 28 e

. Limit of workers
to be recruited

€ Hassanel. pd

FEITHORITY
Overseas Indian Allaire
Govemment of India,

New Delhi

THIS REGISTRATION CERTIFICATE IS ISSUED UNDER THE
PROVISION OF SECTION 11 OF THE EMIGRATION ACT, 1983
TO THE AGENCY WHOSE PARTICULARS HAVE BEEN GIVEN
IN THE CERTIFICATE TO COMMENCE OR CARRY ON THE
BUSINESS OF RECRUITMENT FOR DEPLOYMENT OF INDIAN
WORKERS WITH FOREIGN EMPLOYERS WITH EFFECT FROM
THE DATE OF ISSUE OF THE CERTIFICATE AND SUBJECT TO
THE TERMS AND CONDITIONS STIPULATED IN THE
CERTIFICATE.
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Mecli-CERTIFICATE NO. B - 9
p;,()/m,)z»/um e o e oy {1 :,I :;;nu
New veini

(GOVERNMENT OF INDIA
MINISTRY OF OVERSEAS INDIAN AFFAIRS
CERTIFICATE
[See rule 10 (2)]

With reference to the application dated..[£..22.7/.99%....

for grant of a Certificate under Section 10 of the Emigration Act,
1983 to commence or carry on the business of recruitment for
deployment of Indian workers with foreign employers,

s, ALz Tami f. Tanra. A Teaxs

s hereby granted the said certificaté effective from the date
of issue of this certificate, subject to the following terms and

conditions, namely:-
that the business shellbe conducted at :Shef. 84439
Pakeez.a Market

(i)

()

(iv) th

fodof..fi or

h
thatithis certificate is valid for a

il

th
) workers, whichever is earlier. In the event of
the i

A ;;J~4>,1

before ‘the specific period, the holder of the certificate
canbe permittedto continue recruitment upto the expiry
of the"certificate on production of evicencce of actual
demand and on furnishing additional security under sub-
rule (2) of Rule 8;

that the holder of the certificate shall conduct business

and the certificate shall not be transferable;

aphotocopy of this registration certificate shall be
pmmmenuy displayed at a conspicuous place in the pre
s of the business. Also, a copy attested by the regis
hrmg authority with an endorsement of having authorized
the recruiting agent to carry on the business at additional
premises,if any, shall be displayed at a conspicuous place i
the business premises of such Branch Office. Original

authorities loyers;

that the holder of the certificate shall normally conduct
the business from the place indicated in the application
for registration. For opening a Recruitment centre ata

Hext Fe. T £ ) place other than the place indicated in the application,
Carant.. A the holder of the certificate has to obtain the prior
Mumbad.s.4ocock approval of Registering Authority
1 U4
Terms and Conditions of Registration Certificate other office amenities as may be specified by
See Rule 10 (2) DM the registering authority by order in writing;

(xii) The holder of the certificate shall
(a) provide details of employment,
to the

cluding contract

conditions, intending emigrants ~ before

recruitment;

(b) endeavour to ensure proper reception of the
emigrant by the employer in the country of
employment;

(c) endeavour to ensure that subsequent to the
employment, the employer shall not alter the terms
of the employment contract

(I endasvoie io sasure that the employer takes timely

ction for renewl of documents authorising the
otay int in the country of employment;

(e) Taotinte. ameabte sattioment of disputes between
the employer and the emigr:

() issue receipt for the payments received from the

emigrant;

issue only such advertisements that are genuine
and factually correct and shall refrain from any
inducement or mi resentation in this regard;
ensure that the employer observes the terms and
conditions of the employment contract.

The holder of the certificate shall maintain-—

office premises of not less than fifty square meters
of built-up area, having a waiting hall for at least
thirty persons, a room for the purpose of conducting
interview and an office space equipped with
furniture, photocopier, telephone with subscribers
trunk dialling and international dialling facility, fax,
computers and

(@)

(h

(xili)
(a)

(b)
(e)

(d
(e)

work stations for the office personnel;
internetfacility, ema s and
portal containing detailed information about the
recruiting agent, the validity status of the
registration certificate, the services offered, the
cost of services, the mode of payment of
ice charges, the remedies available to
for redressal of grievances,
vacancies available along with the details of the
Iobe, the employer and the contract conditions
well as the recruitments made in the past
particulars ing
authority may specify by order in writing;
adequate and duly trained staff;
a signboard, to be displayed in front of the
business premises or so fixed that it is
conspicuously visible to the public from outside
the office premises indicating the name and the
registration number of the recruiting agent and
the year of registration;
arrangements for skill testing for the trades for
which he recruits the intending emigrants.

Protector General of Emigrants

7470/, Signature, Name and seal of
the Registering Authority.

()

()

death, as the case may be, date of I::ldzn( name,
address of the recipients, name and a
the employer, and the receipt n originalin o koot
having made the payment of compensation be.
pasted,

(k) such other records as may be required to be
maintained by the registering authority.

that the holder of the certificate shall furnish return of the
preceding month in Form IV by the 10th of the succeeding
month;

that copies of advertisements for recruitment of the
emigrants shall be filed with the Protector of Emigrants,

that recruiting agent shall not charge the repatriation
e from the smigrant. 45 uell @y comflianke
¥u) 3 (i)

Signature, name 4rH .&, e
MTI:;BY of Overseas Indian. Aifaire.

Yovemmer: of India.
o Dahi

SPAGE FOR REGORDING CHANGE OF OFFICE ADORESS/ BRAN
OFFIGEREGRUTMENT GENTREIGHANGE OF DIRECTORIPARTNE
ETC/ENHANGEMENTIANY OTHER CRANGE NOT SPEGIIED

| —



" Yy

SPACE FOR RECORDING CHANGE OF OFFICE ADDRESS/ BRANCH b "

OFFICE/ RECRUITMENT CENTRE/CHANGE OF DIRECTOR/PARTNER :r::i;‘;ﬂ;ﬁw"ome RENEWAL OF THE CERTIFICATE FROM
ETC./ENHANCEMENT/ANY OTHER CHANGE NOT SPECIFIED
ELSEWHERE.

Protector General of Emigrants

Validity of the Registration
Certificate extended upto

l Protector General of Emigrants
ko
Sl e

‘ J Protector General of Emigrants

SPACE FOR RECORDING RENEWAL OF THE CERTIFICATE FROM b ] SPACE FOR RECORDING OF COMPLAINTS AGAINST THE
TIME TO TIME

RECRUITING AGENT.

s Particulars of Complaint Present status
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